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DAYO GROUP’s CEOQO/COO
Keishi Hosokawa

From DAYO’s CEO

CEO’s
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DAYO is looking for
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Value Proposition

Milestones

Approximately 1 week
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Benefits & Perks

What You Get
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Learning and Growth

System
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Performance Review
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AVERAGE AGE

DISTRIBUTION
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Company Name

DAYO GROUP Inc.

Board of Directors

Founder CEO/COO Keishi Hosokawa
CTO Takayuki Watanabe

Established Year

16 - 9 - 2025

Charter Capital

12,000,000 JPY
2,001,855,384 VND
76,352 uSsD

Business Industry

Trust Data platform
Design, Development, and Operation




Take Action!

Right here at DAYO

RELKEZEVWTIZETHRATCNTHINLE ) TEVET,

CZEFTUWHhEFWELLEIE, T LTH TEBELeRWMEL, [TELNTWS
AELERBVWET,

DAYO GROUPIZE S -EBIETIEH D A, AESNETF YV T7HHD FEA,
FEICEAILSHBELEBETIEZR W,

L., FHEEET, BHOTEA. BISHEITA2 LKk ENET,
ZORHDICZZTLAELONEVWREERERENDD £,

=B (E EH) ZEBHRLDIDOTRELRC, BELLTHRIBDIELZFATVETY,
ZLT. #h%E5F7/0>—THE=L TV3,

HEHIMEFEIN D DD,
HICHEESLEAENZDH,
TDEMBAE. ToT7HhbE|I-TWET,

hIXBELKETIERVWEbAr> TV E T,
25k TWVWBATY,
oA 5NZAITIERC B5AIDICVW I AE,

HLHLGIN

- FEEELEVDIDERIBEICT I TES

- FEHIBTHEBRRETES
-BIETIEAR . BODITETEREEZ ATV

TN 5. DAYOGROUPIZHAEICE >TRR MNEBEFAAD LT A,
W(Z, BEVCIHELRL —LAERDZE L, MICH>EEIBFAAHBTL &I,
EXDIEXHER-8H,

1E—DEABZE. ZZICIEARYOBE LD B,
Z L Tz DkEIX., A TEEZLT 258, ¢ L THEHALEA>TVWEFT,

bLINhICHRERLELRL, TO—EAHAPa2T7MLICEELEL &9,
DHERIEICERADZEAEDIBELAICLTVWET,



Take Action!



